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“ In just ice  is  a  s in .”

Of  the  many th ings  I  was  ab le  to  do  in  the  past  year
s ince  summer  o f  2020 ,  serv ing  the  Union  as  i ts
Pres ident  has  been the  most  en joyable  and
empower ing  exper ience .  I  am gra te fu l  for  the  d i l igent
and goa l -dr iven  team of  d i rectors ,  deputy  d i rectors ,
and execut ives .  We number  just  be low 60  s tudents
f rom a l l  sor ts  o f  backgrounds.  Each has  sat  a t  one
point  or  another  on  the  o ther  s ide  o f  a  computer
screen a t  our  meet ings  which  cons is t  la rge ly  o f
l is ten ing  to  my (seemingly )  endless  droning  of  ideas
and in i t ia t ives .  They  pat ient ly  p lan  out  rea l is t ic
routes  to  br ing  no  less  than  3  brand-new in i t ia t ives ,
4  f lagship  events ,  3  human r ights  campaigns ,  and so
much more  to  l i fe .  The  cons is tent  dr ive  and
improvements  have  mot iva ted  me in  turn  to  make
them proud by  foster ing  inc lus iv i ty ,  cooperat ion ,
and reso luteness  as  par t  o f  the  sp i r i t  and  character
of  the  Union .

What  fo l lows are  the  2  main  themes in fused in to  the
KPUM 2020 /21  d i rect ion .

President's Foreword 
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Foremost  is  inc lus iv i ty .  From see ing  the
benef i ts  o f  hav ing  a  more  welcoming and
diverse  execut ive  team,  to  hav ing  my
r ight -hand V ice  Pres ident  be  someone
who d id  not  know KPUM ex is ted  before
h is  pos i t ion  in  the  commit tee ,  and to
meet ing  fami l ia r  faces  who d i l igent ly  and
admirab ly  pers is ted  in  the i r  e f for ts  to  jo in
the  core  team -  inc lus iv i ty  is  not  on ly
pos i t ive ,  i t  i s  v i ta l .  I t  i s  not  jus t  a  mat ter
of  t ick ing  boxes  and look ing  good
sta t is t ica l ly .  I t  i s  about  recognis ing  that
our  par tners  and a f f i l i a tes  are  a lso  o f ten
very  d iverse ,  that  our  membership  is
b igger  and growing every  year ,  and  that
everybody needs  to  be  represented  in  the
way we form our  p lans  and revamp our
in i t ia t ives .

A  c lose  second is  susta inabi l i ty .  The  Union ’s
foundat ions  are  s t rong as  a  resu l t  o f  the
long l is t  o f  prev ious  commit tees ’  good work .
Therefore ,  one  o f  the  main  th ings  we had to
work  on  th is  year  was  mainta in ing  the  t rack
record  ra ther  than  s tar t ing  a  new one .
F igur ing  out  how to  push someth ing  to
greater  he ights  and improv ing  anyth ing  we
may not  have  been h is tor ica l ly  good a t
overwhelmed many of  my concerns .  Many
t imes,  s imple  f ixes  such as  a  newsle t ter  were
not  ava i lab le  nor  appropr ia te .  Other  t imes ,  i t
was  just  a  mat ter  o f  accept ing  and work ing
wi th in  our  phys ica l  const ra in ts  o f  t ime and
place .  I  admi t ,  be ing  s tuck  in  London for  the
major i ty  o f  the  year  has  not  been he lp fu l .
Yet ,  the  newly  opened avenues  of  f lu id i ty  in
s tudy  hours  and a  newly  found hea l thy  base
of  a lumni  pres idents  who s tay  commit ted  to
adv is ing  my team and I  were  the  unexpected
s i lver  l in ing  o f  my term.  Thank you
espec ia l ly  to  Sean Tan,  who consis tent ly
he lps  us  even in  h is  incred ib ly  busy
schedule !
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Here  is  what  I  l earnt  in  t ry ing  to  apply  them.

My greatest  bane  was  the  expecta t ion .  Ba lanc ing  a
necess i ty  for  empathy  a longside  the  demands of
responding to  publ ic  expecta t ions  he ld  towards  the
Union has  been for  me a  perp lex ing  and a t  t imes ,
unsuccessfu l ,  endeavour .  From worry ing  about  the
less- than-great  recept ion  o f  my personal ly  wr i t ten
response  regard ing  cont roversy  a t  the  Bar ,  or  the
postponement  o f  CLP examinat ions ,  to  the  menta l
wel fare  o f  my fe l low co l leagues  and the  t r icky  work
of  a t t rac t ing  sponsors  and a f f i l i a tes  anew,  my
personal  record  is  fa r  f rom idea l .  A lone ,  I  would
have  ach ieved far  less .  My b iggest  thanks  go  to  the
Pres ident ’s  Of f ice ,  my own depar tment .  They
susta ined me wi th  the i r  l ight -hear ted  ins ide  jokes ,
d iverse  work  s ty les ,  and both  in te l lec tua l  and
emot iona l  matur i ty .  I  am assured  by  how equal ly
matched the i r  t rust  in  me is  wi th  my t rust  in  them.

People ,  engineered  by  Mother  Nature ,  can  adapt
incred ib ly  fas t  to  adverse  c i rcumstances .  I  t rust  that
i t  goes  wi thout  say ing  what  c i rcumstances  I  am
refer r ing  to .  Th is  knack  of  adapt ing  is  expected  f rom
the  profess ion  of  law and of  the  lega l  bar  in
Malays ia ,  both  o f  which  remain  f rust ra t ing ly
outmoded in  key  aspects .  Namely ,  technolog ica l
access  and responsiveness .  These  two
character is t ics  o f ten  create  generat iona l  d iv is ion .
The  people  I  have  come across  in  the  course  o f  my
term have  shown me that  many are  too  qu ick  to
d i f fe rent ia te  themselves  and to  take  a  s tance  before
marching  in to  a  debate  or  typ ing  a  comment  or
shar ing  a  l ink  to  the  l ike -minded.  We are  law
students  and lawyers ,  we  should  (and can)  do  bet ter
than th is .  The  quest ions  that  a re  a t  p lay  in  every
v i ra l  a r t ic le ,  every  publ ic  s ta tement ,  must  f i rs t  s t r ike
up a  d iscuss ion .  The  rea l  d iscuss ion ,  a  rea l  debate ,
is  not  mere ly  about  d isagree ing  wi th  the  o ther  s ide .
I t  is  not  a lways  b ipo lar .  You are  ent i t led  to  a
p i tchfork  parade ,  but  a t  the  very  least ,  a im c lear ly .
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I t  would  be  go ing  too  far  to  say  that  I  had  enacted
any rea l  change or  p layed a  par t  in  improv ing  the
odds.  A l l  I  can  hope for  is  that  my term as
Pres ident  has  a t  i ts  bare  min imum kept  the  Union
a  l ive ly  presence  fu l l  o f  oppor tun i t ies  that
cont inue  to  g ive  to  prospect ive  and current
undergraduates  to  f ind  va luable  work  exper ience
or  a  new d i rect ion  through the  work  that  the  Union
does .  As  my predecessor  caut ioned me t ime and
t ime aga in:  not  every  Pres ident  is  created  equa l .
So ,  whether  or  not  you agree  wi th  th is  foreword
does  not  mat ter  a l l  tha t  much to  me.  I t  jus t  shows
that  you are  smar t  and can  th ink  for  yourse l f .
What  does  mat ter ,  is  that  you have  a  s imi lar ly
matched pass ion  to  do  someth ing  about  what  you
bel ieve  in .

F ina l ly ,  th is  foreword  precedes  an  Annual  Repor tF ina l ly ,  th is  foreword  precedes  an  Annual  Repor t
that  has  been d i l igent ly  compi led  by  Ke l ly  L imthat  has  been d i l igent ly  compi led  by  Ke l ly  L im
Shuwern ,  our  Genera l  Secre tary  and Adr ian  SoonShuwern ,  our  Genera l  Secre tary  and Adr ian  Soon
Rui  Zhang,  our  Secre tary .  A l though they  haveRui  Zhang,  our  Secre tary .  A l though they  have
chosen not  to  inc lude  the i r  own vo ices ,  the i rchosen not  to  inc lude  the i r  own vo ices ,  the i r
e f for ts  and commitment  to  the  Union  must  beef for ts  and commitment  to  the  Union  must  be
apprec ia ted  and is  impossib le  to  overs ta te .  As  youapprec ia ted  and is  impossib le  to  overs ta te .  As  you
f l ip  through the  prof i les ,  event  repor ts ,  andf l ip  through the  prof i les ,  event  repor ts ,  and
sponsorsh ip  sect ions  -  I  hope  you not  on lysponsorsh ip  sect ions  -  I  hope  you not  on ly
apprec ia te  the  bare  impress iveness  of  the  recordsapprec ia te  the  bare  impress iveness  of  the  records
broken and the  new achievements  ga ined acrossbroken and the  new achievements  ga ined across
a l l  the  depar tments ,  but  a lso  the  mass ive  haul  o fa l l  the  depar tments ,  but  a lso  the  mass ive  haul  o f
energy  that  i t  takes  to  produce  those  connect ionsenergy  that  i t  takes  to  produce  those  connect ions
and in i t ia t ives  that  unfa i l ing ly  draws thousands ofand in i t ia t ives  that  unfa i l ing ly  draws thousands of
Malays ian  law s tudents  to  the  Union ’s  doorstep .Malays ian  law s tudents  to  the  Union ’s  doorstep .
As  my term draws to  i ts  natura l  c lose ,  I  am exc i tedAs my term draws to  i ts  natura l  c lose ,  I  am exc i ted
to  see  what  the  next  commit tee  br ings .  Welcome toto  see  what  the  next  commit tee  br ings .  Welcome to
KPUM.KPUM.

Yours  S incere ly ,Yours  S incere ly ,

SAMMY CHENSAMMY CHEN
Pres identPres ident
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Deputy President's Foreword 

When I  was  e lec ted  as  the  Deputy  Pres ident  o f  KPUM,  I
wasn’ t  sure  i f  I  would  be  a  good f i t  for  th is  ro le .  The
Union has  accompl ished so  many ach ievements  in  the
past  and th is  put  a  lo t  o f  pressure  on  my shoulders  in
mainta in ing  the  legacy  o f  the  Union .  For tunate ly ,  I
wasn’ t  a lone  on  th is  journey .  I  was  honoured  to  have
been ab le  to  work  a longside  teammates  who t reated
each other  l ike  fami ly  and f r iends ,  a l l  d r iven  by  a  work
hard  p lay  hard  e thos  towards  ach iev ing  a  common goa l
for  the  Union  -  to  make  KPUM a  bet ter  p lace  for
Malays ian  law s tudents  amidst  the  pandemic .  

Th is  year  is  deemed very  d i f fe rent  f rom the  past  a l l
thanks  to  the  pandemic .  From ca l l ing  for  emergency
meet ings  to  rev is i t  the  sponsorsh ip  packages ,  to
v i r tua l ly  and phys ica l ly  meet ing  wi th  law f i rms,  to
revamping the  vast  major i ty  o f  KPUM’s  pre -ex is t ing
pro jects  and in i t ia t ives ,  and to  f ina l ly  get t ing  a l l
depar tments  running  smooth ly  -  th is  te rm has
def in i te ly  been through ups  and downs that  a re
probably  unexpected  of  when we f i rs t  got  e lec ted .  

We can on ly  come th is  fa r  not
mere ly  because  of  any  s ing le
ind iv idua l  or  a  spec i f ic  depar tment
-  hero ism and ind iv idua l ism are
never  in  the  b lood of  KPUM -  but
on ly  because  of  the  mutua l
re la t ionship  o f  t rust  and
conf idence  between everyone in
the  team.  The  ex is tence  of  the
Pres ident ’s  Of f ice  a ids  noth ing
except  to  ac t  as  a  media tor  in
g lue ing  a l l  depar tments  together .
Through ups  and downs,  we  have
fe l t  the  weight  o f  the  Union
st ronger  than  ever  but  i t  i s  exact ly
through tough t imes l ike  these
where  we grow as  a  person and
together  as  a  team.
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Whi ls t  I  cannot  comment  on  how wel l  KPUM has
been do ing  th is  te rm ( that ’s  for  the  new commit tee
to  do) ,  I  can  see  that  everyone has  put  in  the i r
hear t  and soul ,  despi te  be ing  a  busy  law s tudent ,
in to  f lour ish ing  th is  communi ty ,  c reat ing
memor ies  and making  l i fe long f r iends  beyond the i r
bubbles  -  and  that ’s  a l l  tha t  mat ters .  What  I ’ve
sa id  above  may not  sound very  re levant  to  the  new
commit tee  but  I ’m cer ta in  that  you wi l l  eventua l ly
go through a  s imi lar  process .  I f  I  may  have  one
piece  o f  adv ice  for  the  new commit tee ,  p lease
don’ t  forget  to  have  fun!  Remember  to  pr ior i t ise
your  own menta l  hea l th  and academics  before
KPUM.  As  our  prev ious  pres ident ,  Tan  Kian  Leong
always  sa id ,  “KPUM is  the  most  impor tant  o f  the
least  impor tant  th ings .”

To a l l  my fe l low teammates ,  thanks  for  be ing  par tTo  a l l  my fe l low teammates ,  thanks  for  be ing  par t
o f  the  journey ,  i t ’s  been great  and memorable .  Toof  the  journey ,  i t ’s  been great  and memorable .  To
the  new commit tee ,  we lcome and have  fun!  : )the  new commit tee ,  we lcome and have  fun!  : )

Yours  S incere ly ,Yours  S incere ly ,

JUN T ING WONGJUN T ING WONG
Deputy  Pres identDeputy  Pres ident
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From what  I  have  not iced ,  every  term descr ibes
i tse l f  as  hav ing  gone through an  unprecedented
year .  Th is  s ta tement  might  ho ld  some degree  o f  t ru th
to  i t ,  for  every  year  has  i ts  fa i r  share  o f  f i rs ts  and
KPUM is  constant ly  evo lv ing  as  we progress  through
the  t imes.  However ,  what  I  want  to  say  is  that  KPUM
this  year  has  gone through a  turn ing  po int  that  is
less  fe l t  by  o ther  commit tees .  The  2020 /2021  term
inher i ted  KPUM’s  h is tor ic  legacy  smack dab in  the
middle  o f  a  pandemic  and a  g loba l  recess ion  which
would  have  hampered our  operat ions  great ly  i f  not
for  the  goodwi l l  our  predecessors  shared  wi th  them
and a lso  our  resourcefu lness  in  adapt ing  to  the
changing  t imes.

Vice President's Foreword 

COVID-19  has  proved to  be  the  bane
of  our  phys ica l  (or  might  I  say
t rad i t iona l ,  g iven  i t  has  been 2  years
s ince  Covid-19  set  in )  se t t ing  o f  our
events  such as  forums,  conferences ,
compet i t ions  and many more .  We
acknowledge that  many events  have
to  be  she lved  and  suspended in  l ight
of  lockdown rest r ic t ions  and more
impor tant ly  for  the  wel lbe ing  of  our
members .  At  the  same t ime,  we  are
cognizant  o f  the  fac t  that  there  is  no
te l l ing  how long the  pandemic  wi l l
las t .  In  unchar ted  ter r i tory ,  we  took  a
page out  o f  the  prev ious  commit tee ’s
#StayatHome ser ies  and burn ished
and improved i t  in  many ways  to
var ious  aspects  o f  our  events .
Innovat ion  and d ig i ta l isa t ion  is  key  in
adapt ing  to  these  t ry ing  t imes.  

I f  I  may  say  so  for  the  D iv is ion  Board ,
th is  resu l ted  in  a  move towards  the
d ig i ta l  p la t form such as  phys ica l  f i rm
tours  be ing  rep laced by  the  KPUM
Explorer  in i t ia t ive ,  f ie ld  t r ips  taken
over  by  an  on l ine  presenta t ion  in  the  
Lawatan  Edis i  Malays ia  and KPUM’s  
f i rs t  ever  v i r tua l  moot  compet i t ion .  
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Our  team in  the  D iv is ion  Board  has  worked t i re less ly
to  br ing  these  events  to  you,  the  s tudents ,  and are
constant ly  f ind ing  ways  to  be  engaged wi th  the
students  by  way  of  survey  programmes and feedback
forms,  to  see  how we can nav igate  these  waters .  I
would  l ike  to  make  a  spec ia l  note  to  the  team in  the
Div is ion  Board  who are  invar iab ly  work ing
dynamica l ly  to  br ing  out  the  best  in  KPUM.  E lena
does  a  d i l igent  job  o f  tak ing  care  o f  our  f inances  in
Malays ia ,  Y i  Shan launched an  a l te rnat ive  way  to
br ing  the  law f i rms to  the  s tudents ,  Ke lynn is
constant ly  on  the  ground engaging  wi th  our  s tudent
base ,  Zh i  Sh in  campaigned s t rongly  about  human
r ights  in  Malays ia ,  Sumi ta  is  a lways  prov id ing  us
wi th  the  best  des igns  which  forms the  image of
KPUM and las t ly  our  D iv is ion  Board  secre tary ,
Adr ian ,  who is  in  charge  o f  the  many paperwork  that
the  Union  has  and ind i rect ly  ho lds  the  Union
together  more  than  I  do .  I  a lso  want  to  thank  my
fr iends  in  the  Pres ident ’s  Of f ice  o f  the  Execut ive
Commit tee ,  Sammy,  Jun T ing  and Ke l ly  for  be ing  my
source  o f  insp i ra t ion .  I  t ru ly  benef i ted  f rom a l l  your
leadersh ip  and ideas  and i t  made me a  s t ronger
leader  through our  te rm.

Each year ,  we  rece ive  in terest  f rom many s tudents
who are  commit ted  to  bet ter ing  the  Union .  I t  i s  that
aspect  which  I  hope  KPUM wi l l  not  lack  in  the  fu ture ,
that  we  wi l l  cont inue  to  a t t rac t  keen and br ight
s tudents  who are  prepared  to  g ive  back  to  the
student  base  as  wel l  as  embark  on  a  journey  o f  se l f -
deve lopment .  I f  our  predecessors  and us  can  take
the  Union  far  enough to  be  what  i t  i s  today ,  so  can
you,  so  make  the  best  out  o f  your  t ime in  the  Union ,
make f r iends  and en joy  your  t ime here .

Yours  S incere ly ,

Sze  Fung Ng
Vice  Pres ident
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Executive Committee &

Department Executives



EXECUTIVE COMMITEE

W O N G  J U N  T I N GW O N G  J U N  T I N G
Deputy President

University of Warwick

S A M M Y  C H E NS A M M Y  C H E N   
President

King's College London

N G  S Z E  F U N GN G  S Z E  F U N G
Vice President

University of London (External)

L I M  S H U W E R NL I M  S H U W E R N
General Secretary

University of Nottingham 

S O O N  R U I  Z H A N GS O O N  R U I  Z H A N G
 Secretary

Brickfields Asia College

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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EXECUTIVE COMMITEE

S H A H I R  S H A A R IS H A H I R  S H A A R I   
Finance Director

Queen Mary, University of London

E L E N A  O O IE L E N A  O O I   
Treasurer

University of London (External)

L E E  L I  Z H UL E E  L I  Z H U
Director of Careers Development

University of Warwick

A N G  Y I  S H A NA N G  Y I  S H A N
Deputy Director of 

Careers Development 
University of London (External)

C H E A H  Y I  J A N EC H E A H  Y I  J A N E   
Director of Skills Enhancement

University of Warwick

D A N G  I R I A N ID A N G  I R I A N I
Deputy Director of 
Skill Enhancement 

University of Hertfordshire (DL)

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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EXECUTIVE COMMITEE

S O N I A  Y O N GS O N I A  Y O N G
Director of 

Corporate Relations & Outreach 
University of Bristol

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.

K E L Y N N  L E EK E L Y N N  L E E
Deputy Director of 

Corporate Relations & Outreach 
University of Reading (Malaysia)

S A R A H  C H E WS A R A H  C H E W
Director of 

Media & Communications 
University of Liverpool 

S U M I T A  S U M I T A  S E L V A K U M A RS E L V A K U M A R
Deputy Director of 

Media & Communications
Brickfields Asia College 

C H O N G  C H O N G  Z H U  A N NZ H U  A N N
Human Rights & Activism Officer

University of Warwick

C H O N G  C H O N G  Z H I  S H I NZ H I  S H I N   
Human Rights & Activism 

Deputy Officer
Brickfields Asia College
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S H A R L I N E ES H A R L I N E E

S A D D I QS A D D I Q   
N O O RN O O R

D E E N AD E E N A

A Z Z A DA Z Z A D
A I M A NA I M A N

C H A NC H A N   
S Y N  Y IS Y N  Y I

O N GO N G
K A I  L I N GK A I  L I N G

K I N G S L E Y  C H I NK I N G S L E Y  C H I N

L O OL O O
C I E N  X IC I E N  X I   

K H A I R U LK H A I R U L
F A R H A NF A R H A N

S Y A R I F A HS Y A R I F A H
F A R I S S AF A R I S S A

MEDIA & COMMUNICATIONS

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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CAREERS  DEVELOPMENT

C A L V I N  T H A MC A L V I N  T H A M

T E O H  Y U N  X I NT E O H  Y U N  X I N   J U S T I N  C H A IJ U S T I N  C H A I

S T E P H A N I ES T E P H A N I E
K H O O  H U I  Y I NK H O O  H U I  Y I N

K A T H E R I N E  N I S H AK A T H E R I N E  N I S H A
D E  R O Z A R I OD E  R O Z A R I O   

  I M R A NI M R A N T A N  Y I  X I A NT A N  Y I  X I A N

H O I  S H UH O I  S H U
T I N GT I N G

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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SKILLS ENHANCEMENT

B E A T R I C EB E A T R I C E
T I N GT I N G

S A R A HS A R A H
P A T R I C K SP A T R I C K S

A D N A NA D N A N
Y U N U SY U N U S

E U N I C EE U N I C E
S O OS O O

X A V I E RX A V I E R
W O N GW O N G

J A N I C EJ A N I C E
L I N GL I N G

A L Y S S AA L Y S S A
M I L L E RM I L L E R

C H A MC H A M
H U I  J I NH U I  J I N   

A M I RA M I R
D A N I S HD A N I S H

R U T HR U T H
L I ML I M

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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A M I R A HA M I R A H   
A Z H A RA Z H A R

K I T  L E EK I T  L E E
J E A N  W E IJ E A N  W E I   

S H R U T H IS H R U T H I
V E N K A T E S A NV E N K A T E S A N

E M I L I AE M I L I A
L Y EL Y E

CORPORATE RELATIONS 
& OUTREACH

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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M A T T H E WM A T T H E W
R A P H A E LR A P H A E L

J O H N S T O NJ O H N S T O N
T A NT A N

S H A R M I L AS H A R M I L A
  

N A D I A HN A D I A H
A H M A D  F A R I DA H M A D  F A R I D

J E N N A HJ E N N A H
A M I NA M I N

S A R AS A R A
S O F E AS O F E A

B R I T T A N YB R I T T A N Y
K W A NK W A N

N U R I NN U R I N
A L I A HA L I A H

S U R E K H AS U R E K H A
  

L E EL E E
Y A N  C H E N GY A N  C H E N G

HUMAN RIGHTS
& ACTIVISM

PERSEVERANCE, TRANSPARENCY,  SUSTAINABILITY & DETERMINATION.
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Media & Communications Executive, Saddiq, created a study

playlist for law students entitled ‘Top Picks by Lord Denning’. This

was never done in KPUM before. We are pleased to say that a total

of 64 people liked the playlist and listened to it on a daily basis.

The 2020/2021 MNC team has also made several improvements to

the KPUM website. We created a ‘Join Us’ webpage and the ASASI

webpage was also revamped. We added more webpages to make

our events look more attractive in addition to our posts as well. The

website is managed by Sarah, Sumita, Sharlinee, Kingsley and

Deena.

MNC also explored and ventured more into colour schemes that

KPUM has never used before. For instance, #StayAtHome series

used to be a blue and green gradient during the 2019/2020 term but

has been changed to a purple and blue gradient during the

2020/2021 term. While we rarely used KPUM blue in comparison to

the last term, many acknowledged that the Union’s graphic design

has improved significantly in terms of attractiveness and creativity.

MNC was also split into two subunits/sub-departments, the first

being publicity and analytics, and the second being graphic design.

The executives were assigned into the subunits based on their skills,

capabilities and talent. This segregation also helped improve the

workflow of the department.

KPUM also moved to IGTV in which there are currently 3 videos —

‘Legal Academy with Tay & Partners’, ‘Legal Academy with LHAG’

and ‘KPUM 2020/21 What we have done so far’. The highest view is

a total of 1.3K.

In the 2020/2021 term, KPUM’s MNC Department faced new challenges

with the ongoing Covid-19 pandemic. 

Media & Communications
Annual Report
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Finance Department
Annual Report 

In the 2020/2021 term, KPUM’s Finance Department faced new

challenges with the ongoing Covid-19 pandemic. The main issues

were mostly logistical and were related to the execution of bank

transactions. However, we managed to discover possible alternative

solutions such as internet banking from our petty cash system. In

addition, we managed to explore other subscription plans that may

solve these difficulties, but we will leave it to the discretion of the

upcoming term in deciding on whether the implementation of the

proposed subscription will best suit the Union’s interest. 

This term, we also implemented a coding system on invoices and

receipts in our transactions with our collaborating parties (including

firms and universities) for sponsorships and events held throughout the

year. The coding system made it easier for the Finance Department to

back-track in our book-keeping. It proved to be extremely helpful on

the one occasion where the bank had contacted us with a request of

providing proof that it was a genuine transfer (e.g an invoice) before

releasing the wired amount from a UK university. Drawing similarity to

the mentioned scenario, it should be noted from hereon that

standards of procedure (SOP) (detailed in Google Drive) must be

followed in regards to international transfers.

There are two major points that should be noted - (1) the minor

handlings revolve around periodical bookkeeping and (2) our

occasional reimbursements are made up from the credit and debit of

KPUM’s official accounts and a Petty Cash account. 

Attached below are the transactions of the term 2020/21, updated as

of 9 August 2021. 
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Finance Department
Annual Report 

 KPUM's Official Account

Accounts (Credit and Debit) 

1.

Updated: 26 July 2021

 

   2. Petty Cash Account 

Updated: 9 August 2021

 

Survey: 

Owed to: 

Amount: RM50 

Reason: 

Outstanding Debts / Pending Payments

1.
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Finance Department
Annual Report 

For the 20/21 term, KPUM’s Finance Department faced multiple

challenges with regard to the business bank account with HSBC. The

main issues were outdated signatories, correspondence address and

primary users for the account. This ultimately resulted in a hold in our

accounts and we had to adapt by considering other alternatives as

well as thorough financial planning. 

This term, we attempted to rectify these issues with HSBC to ensure a

fresh start for the next term. As of 29 July 2021, we have successfully

updated the primary user and are close to completing the Change of

Signatories as well as the Correspondence Address linked to our

business bank account. Ultimately, this would allow the next Board to

have full control over the account with updated information in HSBC’s

systems, allowing 

direct communication with the bank should the next Board decide on

any changes (i.e changing the amount of signatories required for a

transaction). 

In addition, we have also attempted to set up a Business-Internet

Banking account with HSBC. This will prove functional as it allows

reimbursements to be carried out much quicker and in a more

efficient manner, as compared to traditional banking with cheque

books. It would also allow us to set up a petty cash account, making it

more convenient for small transactions as well as less stringent

tracking and oversight. 

A major point to note is that following the change of the Board of

Directors with each term, a full mandate application has to be

submitted to HSBC to ensure that the list of signatories are updated

accordingly. 

Attached below are the transactions of the term 2020/21, updated as

of 9 August 2021. 

37



Finance Department
Annual Report 

 KPUM's Official Account

Accounts (Credit and Debit) 

1.

 Updated: 9 August 2021 

 

   2. Petty Cash Account

 Updated: 9 August 2021
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Finance Department
Annual Report 

G Suite 

Owed to: Shukri (2019/20 Deputy)

Amount: 

Reason: Insufficient funds accessible due to HSBC issue

Actions: Awaiting HSBC process

Owed to: Kian Long (2019/20 President) 

Amount: 

Reason: Insufficient funds accessible due to HSBC issue

Actions: Awaiting HSBC process 

Owed to: Sammy (2020/21 President) 

Amount: 

Reason: Insufficient funds accessible due to HSBC issue 

Actions: Awaiting HSBC process 

Outstanding Debts / Pending Payments

1.

    2.Zoom 

   3.WIX 
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EVENTS 

and more…



GENCORPORATE X KPUM MENTORSHIP PROGRAMME

 

Annually, this is our first collaborative programme with GenCorporate. Relatively

recent at about two years old, the programme aims to connect individuals who have

at least 2 years of undergraduate experience of studying in the UK with students who

are starting their journey into their degree. The courses that are included include Law,

which is where KPUM helps to coordinate and promote the programme. Applications

usually occur in late August (19 August 2020 this year) and include an induction session

in early September (6th September 2020 this year). The programme is run primarily

through social media chat platforms such as WhatsApp or anything the paired

mentors and mentees are comfortable with. Mentors in the law course category have

ranged from third year undergraduates to experienced associates at top Malaysian

law firms. GenCorporate oversees the marketing and running of the programme, with

some support from the KPUM liaison. The mentorship programme officially ends

around the end of the first academic term (January) but mentors and mentees are

encouraged to maintain contact after the fact.

 

 

 

 

GENCORPORATE X KPUM: NAVIGATING DEEP WATERS - DATA PROTECTION

AMIDST COVID-19

 

The second annual collaboration KPUM holds with GenCorporate, which usually

occurs in December (6th December 2020 this year). It is a webinar or seminar session

depending on whether virtual arrangements are necessary. The talk is

GenCorporate’s effort to include a pertinent legal topic in their range of events and

outreach. Every year the theme of the talk is decided by GenCorporate and KPUM

facilitates both speaker contacts and suggestions that relate to the theme, as well as

the marketing and promotion in order to engage an audience. Moderation of the

panel is also usually done by GenCorporate members and KPUM provides an emcee

to ensure the smooth flowing of the events. KPUM also purchases or agrees on the

tokens of appreciation that speakers receive. In the past, physical events have

presented chocolates, tea, and biscuits. This year, it was in the form of Amazon

credits. The speakers invited are from UK-based law firms such as DLA Piper and

Herbert Smith Freehills, as well as universities like the University of Cambridge.
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STUDENT BURSARY INITIATIVE (UKEC X KPUM)

 

KPUM is proud to be UKEC’s Key Education Partner, and hopes to continue this co-

supportive relationship. UKEC is also one of KPUM’s main sponsors this year. The

Student Bursary Initiative is a helpful opportunity for individuals who are

considering pursuing a Law degree of professional legal qualification in the UK to

apply for financial assistance. It is exclusive to KPUM members and is relatively

generous in amount, matched to the UK currency due to the international nature of

a COVID-19 impacted collaboration. The wide range of institutions that UKEC

includes in the bursary initiative means that the opportunity is open to students

already enrolled or are going to begin their course full-time. This initiative is one of

the two main ways in which KPUM visibly collaborates with UKEC and opens up

opportunities for its members.

 

 

THE MALAYSIAN JUDICIARY VIRTUAL SUPERIOR COURT ATTACHMENT

PROGRAMME

 

The Malaysian Judiciary Virtual Superior Court Attachment Programme is an

initiative to offer an opportunity to law students who are currently studying

overseas to work in the judicial and legal services in Malaysia. It should be noted

that KPUM (by way of the President’s Office) plays a role in assisting the Malaysian

Judiciary in promoting their e-Attachment programme and is not an initiative of the

Union. Therefore, the Malaysian Judiciary processes all applications and KPUM has

no role in assessing these applicants. The Attachment Programme allows Malaysian

students to shadow a judge or judicial commissioner of their choice from the levels

of the Federal Court, Court of Appeal to the High Court. 

 

 

SHEARN DELAMORE NETWORKING DINNER 2020

 

The Shearn Delamore Networking Dinner 2020 annual networking event was held

by Shearn Delamore & Co., KPUM’s long-established Platinum Sponsor, traditionally

for the purpose of introducing the new committee to the firm. Through this casual,

informal dinner the committee got to build connections with the associates of the

firm and partners like Mr Anand Raj and Ms Karen Abraham whilst getting a better

understanding of the firm’s expectations in the coming term.
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KPUM EXECUTIVE PROGRAMME 2020/2021

 

The KPUM Executive Programme (KEP) is a flagship initiative of the

President’s Office to recruit executives - a non-elected position to help

out with the operations of the working committee. The Executive plays

an integral role in making events happen under the supervision of the

relevant director and contributes new ideas and initiatives to the

department heads of the Union. In the 2020/2021 term, we received a

record number of interests towards the KEP totaling up to 117 responses.

The difference between the selection process with previous terms is that

in the 2020/2021 term, the President’s Office has given equal

opportunities to interview all candidates that applied to assess their

interest in the role. Through the interviews conducted, we managed to

recruit 44 candidates to join our Union as an Executive. 

 

 

KPUM SHADOW DIRECTOR PROGRAMME 2020/2021

 

The KPUM Shadow Director Programme (SDP) is an initiative by the

President’s Office to allow potential nominees for election to have some

exposure to the work in the relevant department, to ask any questions or

to have a more direct conversation with the incumbent director. This is

to ensure that regardless of the final pool of nominees at election, the

handover process is smoother and more efficient, virtual or otherwise. It

also allows for the nominees who have taken part in the mentoring

programme to think more practically about what they would like to

bring to KPUM in their year. The agenda of the shadowing programme

is set by the relevant Director and it is their responsibility to show the

Shadow Director the workings of the Union. Within 2 weeks after the

launch of the registrations of the programme, KPUM has successfully

attracted 40 candidates who are interested in different roles within the

Union. Upon screening their CVs and written responses, the President’s

Office has decided on 21 candidates who will be acting as the

2020/2021 Shadow Directors.
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AMEU X KPUM: LAW AND ECONOMICS

 

The first-ever formal collaboration between the Association Of Malaysian Economics Undergraduates

(AMEU) and KPUM is established on the premise of bridging the gap between Malaysian law and economics

students across the UK and increasing the exposures of both AMEU and KPUM to first-year undergraduates.

With the theme being “Cross-paths: Law x Economics - The Unveiling of Commercial Awareness”, the panel

discussion aims to equip both law and economics students with an essential understanding of commercial

awareness in the legal and business context as well as provide insights into the application of commercial

awareness. We were honoured to have YBhg Datuk SK. Lingam as the keynote speaker, followed by the

panellists who are the elites in their own fields: Mr Jal, a partner from Shook Lin & Bok, Ms Jolene, legal

counsel at iflix, Ms Rachel Lee, product manager at Instahome, and Mr Benjamin Hor, market research

analyst at CoinGecko. We have received a positive response of 246 signups on the Google form.

 

 

KPUM ARTICLE: CV WRITING TIPS - DOS AND DON’TS

 

An article prepared by the joint effort of the President’s Office and Careers Development Department

aiming to improve the CV quality of KPUM members. This article covered the most common mistakes that 30

Days of SIP and BTB candidates make e.g. colourful layout, including irrelevant information, list experiences

without elaborating etc. This article has gathered the attention of over 566 views on KPUM’s official website.

Moving on, KPUM should publish articles that can better equip our fellow members from multiple

perspectives - careers or skills wise - as it appears that students are very receptive to personal and

professional development materials.

 

 

INFO SESSION WITH UKEC (UKEC X KPUM) APPLYING FOR THE BAR COURSE 2022: 

PANEL DISCUSSION

 

The second later collaboration that UKEC hosts with the help of KPUM in marketing and promotion to

engage an audience. This year the info session is split into two to accommodate for as many interested

individuals as possible, with the live session on the 10th July 2021 and the recorded session on 17th July 2021.

UKEC finds and invites the speakers, with KPUM providing a list of recommended or relevant speaker names

if necessary. UKEC also completes the promotional material, and KPUM posts the material on all available

social media platforms. This year, the talk focussed on the experience of doing the bar training course, and

speakers ranged from interns to associates at Malaysian law firms, as well as the young founder of HiBlendr,

a sleek and modern smoothie machine company. UKEC also provides information about their annual UK

Postgraduate Law Fair, which happens in March 2021 to KPUM’s social media platforms. Since KPUM’s only

obligation here is to promote the event, it is a valuable part of our relationship with the education partner.

 

 

DIVISIONAL BOARD DROPIN SESSION WRITE UP

 

The KPUM Divisional Board DropIn Session took place on 20 February 2021 at 8:00 PM (GMT +8) Malaysian

Time. All Malaysian Division Executives were present and joined by the Executive Committees Sze Fung,

Adrian, Kelynn, Sumita, Zhi Shi, Dang Iriani and Yi Shan. The DropIn Session is aimed at bridging the gap

between the KPUM Executives and the KPUM Executive Committees. This was done after an informal survey

conducted within the respective KPUM Departments found that KPUM Executives lacked a coherent

understanding of the functions of the Executive Committee Board, specifically the President’s Office.

Participants were encouraged to unmute themselves and have conversations in this casual setting. Through

this DropIn session, KPUM Divisional Board Executives were able to get to know the Executive Committees

present and voice any concerns or raise any questions they might have. 

 

 



 
 
 

KPUM IN COLLABORATION WITH THE MIDDLE TEMPLE STUDENTS
ASSOCIATION [MTSA] - “MOTIVATIONAL TALK BY JERN-FEI NG QC”

 
A motivational speech given by Jern-Fei Ng QC on how to stay persistent and driven

when pursuing a career at the Bar.
 
 
 
 
 

KPUM IN COLLABORATION WITH THE MIDDLE TEMPLE STUDENTS
ASSOCIATION [MTSA] - “UNDERSTANDING AND ALTERING ASIAN

DISCRIMINATION”
 
 
 
 
 

Q&A SERIES: PATHWAYS TO THE BAR 2020/21
 

“Q&A Series: Pathways to the Bar” is an initiative by the Corporate Relations and
Outreach department which strives to provide law students interested in pursuing
the Bar with an informative guide on how to go about undertaking this journey. 

 
“Q&A Series: Pathways to the Bar” takes the form of a booklet, packed with details
on three main areas regarding applying to study for the Bar: the Bar Course, the

Inns of Court, and the Bar Course Aptitude Test (BCAT). 
 

The booklet also contains a hypothetical application timeline, as well as some
student testimonials from graduates of prestigious Bar Schools. It seeks to be a
source of learning and motivation for students who are considering pursuing a

career as a barrister.
 

This report can be read at https://www.kpum.org/post/q-a-series-pathways-to-the-
bar

Events (Corporate Relations & 

Outreach)
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LAWATAN EDISI MALAYSIA 2021
 

Lawatan Edisi Malaysia 2021 was organised in collaboration with the Kuala
Lumpur Bar Committee (KLBC) and Kuala Lumpur Young Lawyers

Committee (KLYLC). The event was held on Zoom and took place on 3 July
2021, from 5.00pm - 7.00pm.

 
The objectives of this event were to educate participants about the functions

and roles of the KLBC; to provide insight into the work of the KLYLC; to highlight
the relevance of the KLBC and KLYLC to law students; and to build

camaraderie within the legal community by providing a platform for law students
and lawyers to network.

 
The event began with a panel discussion featuring Alvin Oh (Honorary

Secretary for the KLBC), Shugan Raman (Chairperson for the KLYLC), and
Daniel Annamalai (Co-Deputy Chairperson for the KLYLC). The panel was

invited to discuss the scope, role and history of the KLBC; the role and impact of
the KLYLC; the relevance of the KLBC and KLYLC to law students; and the past

and upcoming initiatives of the KLBC and KLYLC.
 

Following this, participants were divided into five breakout rooms and given the
opportunity to network with representatives from the KLBC and KLYLC. The

KLBC and KLYLC representatives invited to participate in this networking
session were Alvin Oh (KLBC), Bobby Ooi (KLYLC), Daphne Rethual (KLYLC),

Daniel Annamalai (KLYLC), Jesselyn Tham (KLYLC), Pavithra Apparao
(KLYLC), and Shugan Raman (KLYLC).

 
After the networking session, the event closed with a Kahoot Quiz highlighting
facts regarding the KLBC and KLYLC. The top three winners of the quiz were

each awarded two webinar vouchers for any paid event organised by the
KLYLC.

 
 
 

Events (Corporate Relations &
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Crosspaths: Law x Economics

 
A collaboration with the Association of Malaysian Economics Undergraduates (AMEU) where we engaged with
professional speakers to provide an insight into commercial awareness and the link between the two notable

industries on 7 November 2020.
 

KPUM also assisted in contacting speakers: 
1. Jal Othman (Partner, Shook Lin & Bok)

2. Jolene Lee (Head of Legal, Healwell Pharmaceuticals)
 

CLP/Bar Survey Form 
(ft. CDD)

 
This survey form was created and shared by SED with the purpose of allowing students to be more informed when

choosing the Bar or the CLP. The information gathered from the survey was passed on to CDD to publish.
 

’The Legal Industry Post-Covid - How Should Aspiring Lawyers Prepare Themselves for This?’ Write-up
 

This was done in collaboration with RDL’s Mr. Vijey Mohana Krishnan in February 2021.
 

This article was written based on the insights provided by Mr Vijey, a partner and tax lawyer in this law firm. With the
glaring uncertainty facing many law students and graduates during the pandemic, publishing this article was aimed at

enlightening readers on the challenges and reality of legal practice in the post-covid era. Aspects analysed in the
article included how law students and graduates should equip themselves with the skills to adapt to the ever-changing
nature of legal practice, the challenges of working from home as well as the emphasis on commercial awareness and

tech-savviness as an edge that aspiring lawyers should develop and possess.
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LHAG Legal Academy

 
Webinar: 

“Covid Fatigue -How lawyers are managing their stress and mental health during this pandemic”
This webinar was centred upon one of this year’s most talked about topics -Covid-19, it aimed to provide guidance to

attendees on how they can best manage stress and look after their mental health during this tumultuous period.
KPUM was joined by a partner -Jason Tan- and an associate -Eleena Wahab- from Lee Hishammudin Allen &

Gledhill. 
 

The webinar began with both Mr. Jason and Ms. Eleena providing us with a bit of insight into their personal opinions
on mental health, particularly within the legal industry. We then moved onto discussing the impact Covid-19 has had

on their mental health, this included their feelings about remote working, and the exacerbated use of online platforms.
The last segment of this webinar was about the different ways stress can be identified and addressed, with both
Eleena and Jason providing law students with very valuable pieces of advice. The webinar ended with a Q&A

session. 
 

Write-up:
Coherent Skill Sets That Benefit a Lawyer in Malaysia - LHAG

In March 2021, the Skills Enhancement Department of KPUM collaborated with renowned law firm, Lee
Hishammuddin Allen & Gledhill (LHAG), in publishing an article titled “Coherent Skill Sets That Benefit a Lawyer in
Malaysia”. Insights on the substantive of this article was contributed to by Mr Chris Toh, a tax lawyer in LHAG. The

purpose of this article was to enlighten readers, especially law students and graduates, on the types of skills that are
valued by law firms in modern legal practice. Among the skills highlighted were the ability to work well with colleagues

and open-mindedness in listening to the ideas and arguments from all levels of people, including juniors.
 
 

Video: 
What do employers/recruitment partners look for in an interview? Subsequently, what is the career

progression at Lee Hishammuddin like?
In this video, two partners (Ms. Bella from the corporate department and Mr. Jack from the dispute resolution

department) spoke in detail not only about what they personally look for in applicants but also what the firm as a
whole expects from interviewees. Furthermore, they also covered the area of career progression speaking from their

long experience with the firm. 
 
 
 
 
 
 

48

Events (Skills Enhancement 

Division)          &



 
Tay & Partners Legal Academy

 
Webinar:

 
“The essential skills to be a competent associate”

The webinar aimed to provide an understanding of the expectations of an associate and how to effectively equip
oneself with the necessary skills to become a competent associate The speakers include Ms Lim Bee Yi (partner),

Mr. Low Kok Jin, Mr Chuah Chong Ping (associates) from Tay & Partners.. 
 

The webinar began with an introduction to the speakers’ experiences transitioning from university to a practising
lawyer. It proceeded by discussing the roles of associates and their daily jobs. The final segment focused on

highlighting skills which have been helpful in managing their workload. The webinar ended with a Q&A session. 
 

Write-up:
Top Practice Areas -Tay & Partners

The Skills Enhancement Department of KPUM reached out to Tay & Partners in April 2021 on the firm’s top practice
areas. In this article, we learnt that Tay & Partners is immersed in practice areas ranging from real estate,

employment and dispute resolution to even more modern areas of practice such as intellectual property as well as
technology, multimedia and communications.This wide array of practice areas has enabled Tay & Partners to become

one of the most established full-service commercial law firms in Kuala Lumpur, Malaysia.
 
 

Video: 
A Day at Tay & Partners

A lawyer from Tay & Partners took a ‘day in the life of a lawyer’ video which clearly depicts the routine of their
lawyers. From conducting legal research, attending virtual meetings and even the occasional coffee break, it was

filmed within the walls of their firm which gives viewers a bonus of a mini firm tour.
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‘Bar Info Session’ w UKEC (the education centre)

 
This webinar was generally targeted for penultimate year students who were in the midst or were going to apply for

the bar and needed more information and insight on. 
 

The SED department contributed by introducing speakers with varied backgrounds/careers who took the bar.
 

Malaysia’s Next Advocate
(KPUM X Thomas Phillip)

 
MNA 2021 in collaboration with Messrs. Thomas Phillip was carried out virtually as a consequence of Covid-19

restrictions. Nonetheless, it was successfully carried out with 25 participants, a total of 8 judges present, alongside
Adeline, the liaison person, and 5 timekeepers from KPUM. There was a diverse display of advocacy skills across

participants with 4 finalists moving into the final round that was presented with an audience of up to 36 people
(preliminary rounds were done on a one presenter to one judge basis). Thomas Phillip was generous enough to

present £250 to the first runner up and £500 to the champion of MNA 2021, each also given a one month internship
experience opportunity with the firm.

 
Challenges faced: poor internet connectivity of some participants which may have caused them a disadvantage

because of the disruption it caused to his/her presentations. This could have been prevented, in the event the next
MNA is still virtual. Adeline suggests that:

 
For future MNAs, we need to add a guidance note to minimize interruption as a result of poor connectivity. This can
include organizing a dry run a day or two before the competition, and recommendation for the usage of LAN network
if possible. Alternatively, we can offer the candidate the option to type out responses in lieu of verbal communication

at points of time when the internet connection is disruptively unstable.
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Law Career Convention

 
On 3rd of April, we held the inaugural Law Career Convention. Due to COVID-19, this year’s Law Career Convention

was held online through the virtual platform, Hopin. We were fortunate to have secured six sponsors as firms were
prudent with sponsoring student organizations during this pandemic. The theme this year is ‘A New Legal Generation:

Students Today, Lawyer’s Tomorrow’. Essentially, it focuses on the new generation of students that has been
impacted by the drastic change in the legal sector, especially since COVID-19 has signalled a shifting landscape in

the legal industry: requiring law firms to be more tech-savvy, changing the face of advocacy and resulting in a greater
focus in certain practice areas of law.

 
We started off with the firm's presentation on the main stage. Firms were given 10-15 minutes (depending on the tier

of sponsorship) to talk about their firm, culture and practice areas. This was then followed by the first breakout
session which focused on the specific practice areas from Shearn Delamore & Co., Skrine, Tay & Partners, Raja,

Darryl & Loh and Zain & Co. After the practice areas session, we head on to virtual booths which were run
concurrently with a talk hosted by Shearn Delamore and an interactive session with Skrine. The first day of the Law
Career Convention ended with two panel discussions: Cryptocurrency and its Regulation and Intellectual Property

and Copyright by Shearn Delamore. 
 

The second day of the Law Career Convention kicked off with a breakout session where firms either had a workshop
or a practice area session. Interestingly, Skrine had a mini panel discussion which talked about their lawyers’

experience at Skrine. ZICO Law also held a legal due diligence workshop and we also had ASASI organise a session
titled ‘A Legal Career in Human Rights’. After the breakout session ended, we moved on to virtual booths which run
concurrently with an interactive session with Shearn Delamore and Skrine. This was then followed by two mini panel
discussions hosted by Shearn Delamore, the topic are as follows: “How has COVID-19 transformed legal practice in

Malaysia” and “Litigation, Arbitration and Modes of Dispute Resolution in Malaysia”. We ended the Law Career
Convention with a bonus session with Shearn Delamore where we had a session with young lawyers and pupils of

the firm. 
 

Pupillage interviews were conducted separately from the Law Career Convention and to the discretion of the
participating firms.

 
 

Pre Law Career Convention 2021
 

On 29th March 2021, we held the pre-Law Career Convention. This year’s event was designed to actively engage
students with legal education providers in the pursuit of quality exploration. The theme was “The Bar & CLP”, which
focused on the legal professional qualification experience and process. The event was fruitful as the virtual platform

allowed attendees to attend a randomised networking session facilitated by the event platform’s software.
 

At 9.40am UKT, we had an introduction and briefing on the main stage of Hopin. Following that was the insight
session with participating schools and UKEC. Each session lasts for 25 minutes as it provides participants with the

opportunity to visit two sessions. During the insight session, participating schools shared about their Bar School and
what it can offer to prospective students while UKEC provided personal consulting services to attendees. This is then
followed by networking and virtual booths with the sponsors. Lastly, we had a panel discussion about debunking the
myth of Bar and CLP schools. The panelists involved were Ms. Chew Sue Peng, Ms. Kee Hui Yee, Mr Tim Koh and

Mr Ng Jo Yee. It was an interesting discussion as we touched on the differences between pursuing CLP and Bar
Schools. Students found it useful as the speakers spoke about their different experiences and challenges when doing

the relevant professional qualifications.
 

Events (Careers Development

Department)

51

&



 
StayAtHome Webinars

 
LLM - One Step Forward?

 
This webinar consists of multiple successful legal practitioners who studied LLM. Discussion topics include breaking
down the perceptions of doing an LLM, how an LLM will help with one’s future career and the speakers' experience

about doing their LLMs. 
 

Law School to Practice - The Transition 
 

This webinar explored the best way one can go about their wide interest in multiple legal and non-legal fields. The
panellists spoke about their fair share of transitioning to different law firms and even different career fields. 

 
Career Pathways in Arbitration (CDD - MY Division)

 
A collaboration with AIAC and AIAC Young Practitioners Group that invited panellists from different backgrounds to
share their awarding journey in becoming an arbitrator or counsel in arbitration, and their thoughts on the future of

arbitration practice.
 

Cross Paths - Law x Economics 
 

This is a collaboration with the student organisation, AMEU (Association of Malaysian Economic Undergraduates).
The webinar explored the connection between law and economics. It gave students an opportunity to engage with

professional speakers and provide insights into commercial awareness.
 

Personal Branding for Law Students
 

Personal branding is of vital importance to prospective graduates and highly relevant to one’s future career. In this
session, we speak to Rizal Azis and Ranukka Singham to decipher how personal branding can boost your

employability as a law student from various aspects: better communication skills, presentation, and professionalism,
to name a few.

 
Innovation for Law Firm

 
Innovation is something all businesses, regardless of the industry they are in, should strive to grow and improve

efficiency. However, the legal industry isn't exactly best known for its innovation. How can the legal industry achieve
innovation and what does it really mean to "innovate"? The webinar explored how students can expand their

knowledge in legal tech and why and how it is important. 
 
 

Internship Programme
 

30 Days of Summer
 

This year’s 30 Days of Summer Internship Programme is different. It was designed with speculations and
uncertainties as the restless pandemic continued to loom over Malaysia. Upon invitation, more than 20 law firms were
interested in the programme and were relatively optimistic about the internship being physically conducted. However,

as various MCOs were implemented, firms started to be apprehensive and started to question the feasibility of the
programme. Firms such as HSF KL and Cecil Abraham & Partners eventually withdrew from the programme to

prioritize employee health.
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Drawbacks aside, we still managed to partner with 20 firms for this year’s programme and they were fully supportive
of either a hybrid or a virtual internship. Both of which have received great feedback from the interns and the firms.

This proves that the legal scene in Malaysia is very adaptive and open to novel settings of traditional practices.
 

Personally, the programme this year stood at a better position as compared to last year because we were better
prepared. Lee Li Zhu (Director of Careers Development) gave a lot of guidance and things to be aware of when

executing such a massive programme for the benefit of Malaysian law students across the nation.
 

Beyond the Bar 
 

This internship programme featured partner firms from industries that are closely related to legal practice and
consistently employ law graduates. They ranged from typical big names to smaller firms with niche expertise.

Connecting to partner firms was intended to be in line with the programme’s objectives.
 

The internship programme this year differed from the last in dealing with the consequences of the pandemic. Last
year, firms were suddenly pulling out, but this year they were subtle about their limited capacity. Collaboration

behaviour was similar to the past but they are now extremely reluctant to take on interns at all, even though they will
make airs about their selection process.

 
This year we had a small firm approach us speculatively about joining in this year’s internship programme. The
incoming committee may want to look at reaching out to firms through a public media space about joining our

internship programme. The more firms, the better.
 

This programme sought to enlighten law students on the advantages of other industries and help them make
connections with employers. There were minor hiccups but with the Career Development department’s full support

and the Presidential Office’s knowledge and guidance, the programme remains successful yet again this year. 
 
 

Shearn Delamore & Co. Virtual Internship Programme 
 

As the firm’s Platinum Sponsor, Shearn Delamore & Co. will be collaborating with us on a two-week virtual internship
programme. The internship programme aims to hone law student’s legal skills through various sessions with the firm’s
lawyers and allow students to experience the working culture of the firm while working from home. The firm is said to

take on 50-60 successful applicants via applications through KPUM.
 

At the time of writing, the internship programme has not started and much of the planning is still in discussion with the
firm. However, it is proposed that the structure of this year’s internship programme is similar to last year’s - consisting
of two interactive virtual sessions on Zoom every working day by lawyers of the firm. One new feature of this year’s

internship programme is the possibility of having another session on Clubhouse in the evening. 
 

As with other internship programmes, interns will be allocated to a department and be assigned a partner and buddy.
They will be given individual tasks from the partner or buddy and have the opportunity to receive feedback as well.

 
Note: The 2-week virtual internship with Shearn Delamore & Co. is a separate internship programme from the 30

Days of Summer Internship Programme.
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KPUM Explorer

 
As it is infeasible to organise physical firm tours during the Covid19 pandemic, the Careers Development team

launched a new event titled ‘KPUM Explorer’ in February 2021. We collaborated with various Malaysian based law
firms to produce e-booklets for their respective firms, and published the booklets on an interactive map of Malaysia.

The interactive map is available on KPUM’s official website. This initiative is aimed at bringing law firms closer to
KPUM members by offering them in-depth insights into the legal industry in Malaysia as well as aiding students in

their career planning. 
 
 

The KPUM Explorer e-booklet offers students a comprehensive understanding of law firms. In general, the e-booklet
can be divided into four sections. The first section provides an overview of the law firm. It includes the general

information of the firm, its size, a description of the firm’s core practice areas and links to the firm’s social media
platforms. 

 
The second section describes the unique culture of the law firm by providing personal insight into its management

style, working values, social and corporate social responsibility aspects of the firm. 
 

The third section covers legal internship and pupillage opportunities for law students and prospective graduates. This
section lists out in detail the application process, requirements of the firm and the general job scope of which an

applicant should expect. 
 

Lastly, the e-booklet ends with testimonies from the firm’s employees. They share their personal experience and
advice over various topics ranging from studying and interview tips, stress management as a litigator and what a day

in the life of a corporate lawyer look like. 
 

Over 7 months, 8 publications were made under the KPUM Explorer, and the partnered firms are as follows:
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Zaid Ibrahim & Co
Richard Wee Chambers
Shook Lin & Bok
Rosli Dahlan Saravana Partnership
Gan Partnership
An additional Q&A article titled “KPUM Explorer - Gan Partnership” was published. It covers sharing of
experiences by people from Gan Partnership, on the topics of the importance of mooting experience, interview
tips, preparation for an exam, and legal writing skills.
Izad Kazran & Co
Tay & Partners
Bryan & Co

 
1.
2.
3.
4.
5.

6.
7.
8.
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ASASI x AWAM x SKY: Table Sexual Harassment Bill Campaign

 
A collaboration with All Women’s Action Society (AWAM) and Skills And Career For Youth (SKY) to increase the

awareness of sexual harassment, and to push for Parliament to table for the Sexual Harassment Bill. The campaign
was also aimed to educate the general public on the contents of the proposed Bill.  

 
The campaign’s infographics were prepared by AWAM, and ASASI’s role in the campaign was to share the

infographics on it’s social media platforms. ASASI also published an official statement in support of the tabling of the
Sexual Harassment Bill, and included the petition link to table the Bill in ASASI’s Linktree.

 
 

Webinar:
“Enough is Enough: Time to table the Sexual Harassment Bill”

 
The webinar was a collaboration between AWAM and SKY. ASASI assisted in the preparation of drafting speaker

questions, as well as providing a moderator of the webinar. ASASI also created “Highlights of the Webinar ''
infographics post webinar. The speaker of the webinar was Ms. Lilian Kok (Program Officer of AWAM).

 
 

Human Rights Round-up 
 

This is a flagship initiative under ASASIKini in which local and international news articles regarding human rights are
collated and summarised in eye-catching infographics to be posted on ASASI’s social media platforms on a bi-weekly

basis.
 

ASASI posted a total of 16 round-ups (as of 30.7.2021). 
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Women Minorities: Representation in Politics
 

Initially, this campaign was supposed to be a collaboration with Empower, however due to unforeseen circumstances,
Empower had to pull out from the collaboration. 

 
The campaign’s purpose was to raise awareness on the lack of representation of women and especially women
minorities in politics - specifically those who have been elected to office. These minorities that we selected were

youth, women with disabilities, and those of minority races. 
 
 

Infographics: 
The infographics were aimed at increasing traffic for the upcoming webinar at the end of the week and providing key

details, history, and statistics on women minorities’ representation in the national political sphere.
 
 

Webinars: 
“ASASI’s Campaign on Malaysia’s Women Minorities: Representation in Politics (Youth)”

 
This webinar aimed to identify key issues such as the Youth / student representation in Parliament and participation in

politics. The speaker for the webinar was Ms. Qyira Yusri (Co-Founder of #UNDI18). 
 

The webinar began with Ms. Yusri who shared her background and experience in joining the political sphere. The
webinar covered discussion areas pertaining to the significance of having young women in politics, ways of increasing

young women’s participation in politics, as well as how non-governmental organisations work with the Education
Ministry to ensure how youth are properly educated on their political rights.

 
“ASASI’s Campaign on Malaysia’s Women Minorities: Representation in Politics (OKU)”

 
The webinar aimed to highlight the importance of the OKU representation in politics in Malaysia. The speaker of the

webinar was Senator Ras Adiba (Senator for Persons with Disabilities). 
 

The webinar covered insights of Senator Ras Adiba’s experiences as an OKU politician, importance of OKU’s
representation in politics, challenges faced as a Senator for Persons with Disabilities, as well as what can the public

do to ensure 15% of the Malaysian population has a disability that they can be represented equally in various sectors
of public office. 
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“ASASI’s Campaign on Malaysia’s Women Minorities: Representation in Politics (Minority Races)”

 
This webinar aimed to raise the importance for Minority Races to be properly represented by a Minority Race

politician in Parliament. The speaker for the webinar was YB Kasthuri Patto (Member of Parliament of Batu Kawan). 
 

The webinar covered discussion areas of the importance of having women minority races in politics, what public
bodies can do to increase participation and awareness of political issues, as well as challenges faced as a minority

race women politician.
 
 

Written Submissions
 

This was a minor initiative conducted by ASASI which involved receiving, editing and publishing articles submitted for
ASASI. Submissions were open to all members of KPUM and were allowed to be anonymous.

 
ASASI received a total of 3 submissions this term:

 
 
 
 

“My Two-Cents: Local Advocacy For Women’s Rights do not harm men”
“The case for a unified domestic regime against modern slavery”
“We won’t forget our victims of enforced disappearance”

 
1.
2.
3.

 
 

 
ASASI Internship Programme 2021 

 
The ASASI Internship Programme is a flagship initiative by KPUM spearheaded by the ASASI portfolio. This

internship programme focuses on human rights and activism in the legal profession, and aims to expose interns to
relevant human rights matters at grass-root level as well as provide them with a platform to further their capabilities in

contributing to social change. 
 

The 11 partners for ASASI Internship Programme 2021 include: 

Anti-Death Penalty Asia Network (ADPAN)
All Women’s Action Society (AWAM)
Center for Orang Asli Concerns (COAC)
Eliminating Death and Abuse in Custody Together (EDICT)
Enabling Her Power to Decide (EMPOWER)
Malaysian Centre for Constitutionalism and Human Rights (MCCHR)
Malik Imtiaz Sarwar
Tan Law Practice
The Center to Combat Corruption & Cronyism (C4 Center)
The Human Rights Commission of Malaysia (SUHAKAM)
Suara Rakyat Malaysia (SUARAM)

 
1.
2.
3.
4.
5.
6.
7.
8.
9.

10.
11.

 
 



Events (Asasi)

58

&

 
Notably, ASASI has gained new Partners (ADPAN and AWAM) this term. Communication with Partners was smooth.

However, in light of Covid-19, some Partners such as MCCHR and C4 Center adopted a virtual internship.
SUHAKAM also withdrew from the Internship Programme due to employee’s safety concerns, hence, the initial

candidates for SUHAKAM were reallocated to MCCHR and C4 Center. 
 

Communication: 
ASASI liaised with the Partners mostly through emails, but did call up and WhatsApp the Partner when necessary. 

 
Promotion: 

A series of promotional posters of the ASASI Internship Programme was posted concurrently on ASASI and KPUM’s
social media platform. 

 
The promotional posters were aimed to increase traction, gain further outreach, and promote the Internship

programme to all KPUM members.
 

The promotional posters included: All 11 Partner’s Profile, Past Intern testimonials, “What makes the ASASI
Internship different”, “Why intern under ASASI '', and Frequently Asked Questions. All of the Partner organisations or
firms’ website links were included in the website, poster, and caption link to allow interested candidates to learn more

about the Partner. 
 

Interview: 
ASASI conducted a round of interview with all 67 applicants of the ASASI Internship programme, this was done to

assess the most suitable candidate for ASASI’s Partners in the ASASI Internship Programme. 
 
 

Revamped Website
 

ASASI revamped its website for the 2020/21 term. The website acted as a central hub for all ASASI initiatives,
promoting internships, biweekly human rights round-up posts or any panel talks. 

 
The website is mostly used for the internship promotion as other social medias are more efficient in getting

engagement for posts. The website has gone through a massive overhaul and easier website navigation has been
implemented.

 
 

Access to Justice:   Marginalised Communities Campaign
 

The campaign’s aim was to increase awareness on the issues to access justice for marginalised communities,
particularly - Migrant Workers and Prisoners in Malaysia, to encourage activism, steer discussion, and to educate the

public on the current issues regarding access to justice of these communities. 
 

Infographics: 
The infographics highlighted Migrant Workers’ and Prisoners’ rights, the history of exploitation of Migrant Workers in
Malaysia, current laws governing Migrant Workers and Prisoners, relevant statistics, as well as current issues that

Migrant Workers and Prisoners face, in particular regarding COVID-19. The “Highlights of the Webinar” infographics
were also posted post-webinar. 
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“Access to Justice: Prisoners” 

 
This webinar aimed to highlight the pressing issues the prisoners face such as poor prison conditions, drug

rehabilitation, challenges to prison reform and the lack of accountability taken by authorities. The speakers for the
webinar were: 

 

 
Webinars: 

 
“Access to Justice: Migrant Workers”

 
This webinar aims to shine light and spread awareness of the marginalised group - Migrant Workers in Malaysia,

particularly on the realities they face. 
 

The speakers of this webinar were:
 
 
 
 
 
 

This webinar unraveled how the Migrant Workers were being treated in the current climate, the extremity of the
discrimination of migrant workers, the rights of migrant workers have, and the extent of authorities enforcing the rights

of this community. 
 
 

Ms.Sheela Ahluwalia (Senior Labour Analyst for Transparentem),
Ms. Joanne Chua Tsu Fae (National Programme Officer for International Organisation for Migration) 
Ms. Sumitha Shaanthinnni Kishna (Director for Our Journey) 
Ms. Sally Farrington (Industry Research Analyst for Transparentem)

 
 

YB Nurul Izzah Anwar (Member of Parliament for Permatang Pauh) 
Ms. Lily Jamaludin (Campaigner for Amnesty International Malaysia) 
Mr. Jowe Almeida (Special Tasks Officer to the Deputy Speaker of House of Representatives, YB Dato’ Sri
Azalina Othman Said)
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The webinar highlighted the rights of prisoners, the reality of prisoners having access to the rights, and whether the
laws in place were adequate to protect their rights.  

 
ASASI also collaborated with SKY as regards to the “Access to Justice: Prisoners webinar”, wherein both ASASI and

SKY worked together in drafting of speaker questions and moderating the webinar. 
 

Podcast:
 

“The ASASI Podcast”
 

The ASASI Podcast was platform for listeners to listen to the experiences of actual migrant workers/prisoners, it was
created to raise awareness on the struggles migrant workers and prisoners face in their personal lives, as well as to
provide a platform to actual migrant workers/prisoners to talk about the injustice they have faced as a result of the

flawed system and authorities.
 

The ASASI Podcast has 2 episodes, the first episode was an interview with a Filipino migrant worker, and the second
episode featured a Malaysian who was previously detained. 

 
 

ASASI x YPolitics - Law and Politics: Bridging the Connection Campaign
 

The campaign was a collaboration with YPolitics, and was aimed to raise awareness about the interrelationship
between the workings of politics and the workings of the legal world. The campaign was aimed at increasing the

understanding on how the political sphere often shapes the law in the country. The campaign focused on three areas:
Refugee Rights, Sedition Act 1948, and UNDI18.

 
YPolitics was in charge of making the promotional materials as well as infographics of the campaign. ASASI worked
together with YPolitics in research, drafting speaker questions, and moderating the webinar. ASASI was in charge of

reaching out and contacting speakers of the webinar. 
 

Infographics: 
The infographics were aimed at giving a brief background on some of the contentious laws in three specific areas -

refugee rights, the Sedition Act 1948, and UNDI18.
 

Webinar: 
The webinar was to allow for experts in the field of the youth vote (UNDI18), the Sedition Act 1948, and refugee rights
to provide an insight on how the political situation in the country over the last 60 years has shaped the legal position

in the country.
 

The webinar was held over a 2 hour session divided into 40 minutes each (Undi 18, Sedition Act, Refugees) and each
speaker(s) was given 40 minutes panel time. The Speakers for the webinar were:

 

Tharma Pillai (Co-Founder and Advocacy Director of UNDI18)
Rajsurian Pillai (Advocate and Solicitor of High Court of Malaya) 
Arissa Jemaima Ikram (Co-Founder and Director of Community Development & Social Welfare of Women
For Refugees)
Davina Devarajan (Co-Founder and Director of Strategic Development & Social Welfare of Women For
Refugees)
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Official Statements
 

“Table the Sexual Harassment Bill” 
This statement was published in support of AWAM in the tabling of the Sexual Harassment Bill in Parliament. The

statement condemns any form of sexual harassment in any sitting, and urges the Malaysian Parliament and Cabinet
to take serious and grave action to end Sexual Harassment. 

 
The statement also included the petition link, current laws on sexual harassment, other issues facing awareness over

sexual harassment protection, as well as contents of the Sexual Harassment Act.
 
 

“Deportation of 1,086 Myanmar Nationals”
 

This statement was published to condemn the actions of the Immigration Department for deporting 1,086 Myanmar
Nationals despite a court order issued which prohibited the government from deporting them before 10am, 24

February 2021, amid concerns of the risk of being returned to the military-ruled Myanmar. 
 

The statement addressed Malaysia’s current stance of migrant and refugee communicates, the deportation
incident, and what could the audience do upon reading the news of the deportation of Myanmar officials. 
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